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How are Connecting Activating
nurses with public nurse
doing? policy advocates

Topics
Covered

Listening to one another
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Nurses, how
are you today?




COVID-19 Year 2 Survey*

Foll Nat’l A d
1 1, 9 64 GC;nC;V: D:a Trgeenzz

respondents

91% Female; 7.35% Male

2 1 d ays 81.25% FT; 14.2% PT

Jan 8 — 29,2022 All 50 states represented

*https://www.nursingworld.org/practice-policy/work-environment/health-safety/disaster-

() A N A reparedness/coronavirus/what-you-need-to-know/survey-series-results
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Do you intend to leave your position in the next six months?

29.49%

ANA

AMERICAN NURSES ASSOCIATION

@ Yes

@ No

Maybe

22.72%

47.79%

> Yes to leaving position:
Hispanic/Latino (32.1%)
Black/AA (28.1%)
NA/Alaskan Native (31.8%)
White (21.4%) least likely

Travel (36.4%)
Intensive/critical care (32%)
Acute care (31.4%)

ED nurses (28.7%)

Under 25 (36.6%)
25-34 (30.3%)



Please check the following reasons for wanting to
leave your position. Check all that apply. *1rend over six

manthce

ST Insufficient staffing || 55%  +32.5%
Work is negatively affecting my health/well-being _ 51% +8.5%
Lack of support from employer during pandemic _ 40% +28.4%
Inability to deliver quality care consistently _ 36% +44%
Need for higher income [T 32% +78.7%
Distrust of my employer _ 30% +13.7%
Poor organizational response to COVID _ 28%
Looking for a promotion or new challenge _ 21% +33.1%
Keep myself and family safe and healthy _ 19% +21.5%
Problems with my manager or supervisor _ 16% +7.0%
Challenges working with current team _ 16% +22.5%
Incivility/bullying in the workplace _ 16% +6.6%
Further my education _ 12% +15.0%

Different position with the same employer _ 10% +23.9% | . .
Retirement [N 10% 19.6% looking for higher income,

omer NN 9% seeking promotion
Accepted new role with different employer _ 9% -24.2%
Insufficient PPE [ 8%  +28.0%

> Black/AA reasons for
leaving: keep self and family
safe, further education,

»
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Is your organization currently experiencing a staffing shortage?

(4

4.65%
5.98%

Q26: Is your or...ffing shortage?

Q30: What best...Selected Choice Yes No Not sure

Acute care: small hospital (<100 beds) 2 O5RNI RN ¢ 2.8% || 2.1%
Acute care: medium hospital (100-500 beds) ’a‘ 96.8% ¥ 12 3l 2.1%
Acute care: large hospital (>500 beds) A 96.2% Y 1.8% | 2.0%
Primary, ambulatory, or outpatient care fac... «+ ' ¥ 86.4% 2 8.6% 4.9%
Long-term care facility & 93.1% \ 3T 3.2%
School of nursing % ORIEN 2 17.6% |4 12.3%
Community or public health facility Y 775 B 12.5% |4 9.9%
Psychiatric or mental health facility 86.5% 7.2% 6.3%
Other v SN0 2 16.5% |4 10.5%

89.37%

@ Yes

® No Not sure

AMERICAN NURSES
FOUNDATION

Total



s I 715 -5 '
. [
rxhauste | 6 -2.5%
In the pa st 14 overwhetmed || =: v -6.7%
undervatued ||, 5200 -s.5%
days, have you .
experienced any s N
, crororcs Y 2+ 5
of the following s I - -:: 7
. anry [ :<o: -10.c%
feelings? Check all v —— - -
N cocs I 15 15 5%
that apply. *Trend ot N 2 1% +1.1%
. s I == -11.5% -
>
over six months o N 2 5 g Nurses more likely
e ET—— 51 to select negative feelings
sopvorc [ 2% -14.3% Hispanic nurses report more
seroyed [ T 0% +11.3% negative feelings
s I 5% >
Mo [ 19%  -16.7% Critical/intensive care, ED,

contcent | 10%  -16.3% i
| acute care hospital nurses
cuity | 15% -12.1% . .
worsicss [N 10% also considerably more likely
empowered [J I 9% -20.8% to select negative feelings
AN
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Violence and
Bullying

1 in 4 nurses have experienced
workplace violence

Healthcare workers 5X more likely to
experience

Increased incidence during pandemic
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September 1, 2021

The Honorable Xavier Becerra

Secretary

Department of Health and Human Services
Hubert H. Humphrey Building, Room 509F
200 Independence Avenue SW
Washington, DC 20201

Dear Secretary Becerra:

On behalf of the American Nurses Association (ANA), | write to urge robust and immediate action to

address the unsustainable nurse staffing shortage facing our country. Nurses have remained steadfast

on the front lines since the beginning of the pandemic, while overcoming challenges, risks to their

personal health and safety such as limited personal protective equipment and the physical, emotional

and mental health burden of the COVID-19 virus. Now, the Delta variant is causing cases to soar,

overrunning hospital and staff capacity. These current circumstances have only exacerbated underlying,

() i ing ANOLKT(O - JUenoe = ave he i £ (] () - N1 = = -l e 04 () 1)-19

numpers o OVID-15 cases, wi ave ong-term repercussions rtor the proression, the entire health care
delivery system, and ultimately, on the health of the nation. To address this crisis and to ensure that we
have a strong nursing workforce for the future, ANA urges the Administration to declare a national

nurse staffing crisis and take immediate steps to develop and implement both short- and long-term

solutions.
delivery system, and ultimately, on the health of the nation. To address this crisis and to ensure that we
have a strong nursing workforce for the future, ANA urges the Administration to declare a national
nurse staffing crisis and take immediate steps to develop and implement both short- and long-term
,) A N A solutions.
AMERICAN NURSES ASSOCIATION




Progress in Federal Funding for 2022

v More funding for nursing
workforce development

v More funding for nursing
research

v VA clinician pay caps lifted
v NP fellowship program

v’ Study of nursing workforce
in rural areas

v More funding to train sexual
assault nurse examiners

A ANA
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CONGRE S S *GOV Advanced Searches Browse

Legislatior

Legislation

[Examples: hr5, sres9, "health care”

“»

MORE OPTIONS v

Home > Legislation > 117th Congress > H.R.2471 P Cit

H.R.2471 - Consolidated Appropriations Act, 2022

117th Congress (2021-2022) | Get alerts

LAW Hide Overview X

Sponsor:
Committees:
Committee Meetings:
Latest Action:

Roll Call Votes:

Notes:

Tracker: @

Rep. Jeffries, Hakeem S. [D-NY-8] (Introduced 04/13/2021)

House - Foreign Affairs | Senate - Foreign Relations
04/21/21 2:00PM
03/15/2022 Became Public Law No: 117-103. (All Actions)

There have been 8 roll call votes

The House Rules Committee Print, joint explanatory statements, and H.Rept. 117-269 from the House Rules Committee
are available.

Introduced Passed House Passed Senate Resolving Differences To President
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ADVOCACY
is the act or process

Code of Ethics of pleading for,

with Interpretive

for Nurses Statements supporting, or

recommending a

cause or course of
action.




Nurses’ Voices, Nursing’s Future

<« C @ maction.org/SitePages/Homepage.aspx B x 8@ :

#?ANA_ | RNAction NURSES VOTE ACTION CENTERS PAC ISSUES RESOURCES (LINCIEIN N ANA @ ENTERPRISE

ENGAGE LATEST NEWS CAPITOL BEAT NOT AN ANA MEMBER?
Take Action Get Updates Learn More Join ANA Today

When nurses D e

ANA RNAction: When nurses speak, Washin... (] il
Watch later ~ Share

&
<3
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& anacapitolbeatorg

ANA's Summary of $1.5 trillion Omnibus  cescrise romis sioc
Includes Several Nursing Priorities

RNAction

10K followers « 326 following

Get an email every time we post. You can

unsubscribe anytime you want.

When Nurses Speak, !

Email Address

Zip Code

o] Follow @ ANANursingWorld,
@RNAction, @ ANAPresident &
:I)e(:\:;:t:ﬁ of bloggers tirelessly dedicated @ A N AEth i CS

From the American Nurses Association |

¢#) capitoL BEAT [ HMEETENN _
——— Capitol Beat Blog

anacapitolbeat.org

« ANA's Summary of $1.5 trillion Omnibus Includes

« Joint Commission Now Requires WPV Prevention
IA's 2022 Legislative and

Regulatory o
« Recognizing the U.S. Cadet Nurse Corps this Veterans

Day
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How to Get Involved

Take
Action

ANA’s 1-Stop RNAction
Advocacy Hub -0rg
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Vision Statement:

The nursing profession exemplifies
inclusivity, diversity, and equity
creating an antiracist praxis and
environments.

Mission Statement:

Set as the scope and standard of
practice that nurses confront and
mitigate systemic racism within the
nursing profession and address the
impact that racism has on nurses and
nursing.

Definition of Racism:

Assaults on the human spirit in the
form of biases, prejudices, and an
ideology of superiority which
persistently causes moral suffering and
pe$etuates injustices and inequities.

AMERICAN NURSES ASSOCIATION
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National Commission to Address

Racism In Nursing

19



NATIONAL SURVEY TO
UNDERSTAND RACISM IN NURSING

°* Launched in October
2027

Nurses’ Personal Experience

* Over 5,600 respondents

with Racism in the Workplace
BLACK <.73/ ASIAN from across the nation
NURSES o NURSES

‘92/o>
* Press release on January

69% \ HISPANIC 287 . WHITE 25,2022
0 8N NURSES : 0§ NURSES
Ny Survey shows substantial racism in nursing

4 h

\‘ < National Commission to Addre
e Raasm in Nursmg
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https://www.nursingworld.org/practice-policy/workforce/clinical-practice-material/national-commission-to-address-racism-in-nursing/survey-shows-substantial-racism-in-nursing/

/ S - National Commission to Address

Ao Racism in Nursing

Over 7 in 10 of Black’nurses say that

compared to 3in 10 white nurses.

According to a nationwide survey of 5,623 nurses by theNational Gommission to Address Racism, October 7-31, 20

nursingworld.org/survey-on



https://nursingworld.org/survey-on

Commit to Addressing Racism in Nursing

So that the nursing profession exemplifies
inclusivity, diversity, and equity.

e Search National Commission to Address Racism in Nursing for the website and other information
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