
also finalized an articulation 

agreement with Mount Wa-

chusett Community College in 

Gardner, allowing for a seam-

less matriculation for RN 

graduates of the MWCC pro-

gram into our RN to BSN to 

MSN program.   

Please read about all of those 

stories and other Regis hap-

penings in this newsletter, 

and enjoy the end of the 

spring semester.  Congratula-

tions to those students gradu-

ating this May and for all stu-

dents still on their way. Sum-

mer courses start May 18th! 

 

The arrival of spring brings 

many changes and new begin-

nings to Regis and the gradu-

ate office.   In January, we 

welcomed Paul Vaccaro, the 

newly appointed Vice Presi-

dent of Enrollment and Mar-

keting.  Paul comes to Regis 

from Dean College, and we 

are thrilled to have him as a 

new member of the Regis 

community.  It was bitter-

sweet to congratulate long- 

time Management chair and 

program director of the 

graduate leadership program, 

Dr. Phil Jutras, on his retire-

ment.  In his over 20 years of 

service to Regis, Dr. Jutras 

has been a dedicated and 

passionate educator.  He will 

be missed at Regis, and we 

thank him for his devotion to 

Regis students.  

In the academic realm, Regis 

has continued its commitment 

to Catholic education by es-

tablishing another off-site 

summer course at Sacred 

Heart Elementary School in 

Quincy, with a special tuition 

rate for Catholic School edu-

cators.  Our nursing program 

This spring Regis College is 

presenting its third annual 

Leadership Series on Health, 

in partnership with  Harvard 

Pilgrim Health Care.  

Regis initiated this lectures 

series to bring awareness and 

to highlight the importance of   

contemporary health and 

wellness issues, and to de-

velop knowledge and skills 

that will affect positive 

change.  

This year the “Massachusetts 

Health Care Reform Update” 

was held on March 25th from 

6:30-8:30 p.m. and “Autism” 

was on April 29th from 6:30-

8:30 p.m.  

This series will continue in 

the fall, so save dates for 

discussions on “Families of 

Patients with Depression,” on Octo-

ber 28th and “Obesity: A Cultural & 

Societal Perspective” on November 

18th. Both lectures will take place 

in the Upper Student Union. 

For more information, please con-

tact: presidents.lectureseries@                                

regiscollege.edu.  

Spring is here! 
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Graduate Student Recognition Ceremony 

Collaboration with Mt. Wachusett Nursing 
to BS to MS Upward Mobility 

Track Program.        

Students in this program will 

be able to complete a BSN/

MSN full-time or part-time and 

have the option to exit the 

program once completing the 

BSN.  

Because the curriculum of 

both schools are very similar, 

students will be able to trans-

fer many courses from their 

associate degree program into 

The Office of Graduate Admis-

sion proudly announces its 

new partnership with Mt. Wa-

chusett Community College‟s 

Nursing Department in offering 

a “3 Plus 1” Program. 

The School of Nursing & Health 

Professions at Regis will offer 

admission this fall to Mt. Wa-

chusetts nursing students 

who have successfully 

completed its RN licen-

sure program into our RN 

the Regis nursing curriculum, 

thereby reducing the length of 

time needed to complete an 

advanced nursing degree.  

For more information, please 

contact the Office of Graduate 

Admission at 781-768-7330 or 

claudia.pouravelis@regiscollege. 

edu. 

ing the Massachusetts licen-

sure program required of all 

teachers interested in working 

in public school systems. 

Faculty and staff, including 

President Mary Jane England 

and Vice President Paula Har-

becke from Academic Affairs, 

welcomed and honored certifi-

cate recipients who attended 

the event.  

The Office of Graduate Admis-

sion is proud of the event‟s 

success and would like to con-

gratulate these students again for 

their academic achievements.  

On Tuesday, December 9th, 

the Office of Graduate and 

Professional Programs cele-

brated the holiday season 

and honored graduate stu-

dents achieving academic 

milestones. 

Graduate students from 

Health Product Regulation 

and Public Administration 

received certificates for com-

pleting their selected area of 

study and Education students 

were recognized for complet-

G R A D U A T E  S T U D E N T S  

provides numerous resources to 

our graduate students, including  

career assessment testing and 

an information career library 

that provides listings about op-

portunities in Education, Health 

& Science, Arts & Communica-

tion, Business & Government, 

and the Non-Profit Sectors.  

Graduate students also have 

access to career counseling, 

internship and practicum oppor-

tunities, resume advising and 

Career Connections, an alumni 

networking organization for 

Regis College students.  

Utilize the resources and ser-

vices provided by Experiential 

Learning & Career Services by 

contacting John Conway at 781-

768-7271 or john.conway 

@regiscollege.edu. 

As spring approaches and the 

semester winds down, many 

graduate students are in 

search of employment. Here 

at Regis we understand the 

concerns and needs of our 

students, especially during a 

time of economic uncer-

tainty.  

The Regis Experiential 

Learning & Career Services 

In these Tough Times….. 

Mary Doorley, 

MS LOC, ‘06, 

Alumna 

Speaker 

 
CERTIFICATE RECIPIENTS: 
 
EDUCATION: 
Jacklyn Raffol, May „08 
Rose Narciso, May „08 
Kathleen Donnelly, May „08 
 
PUBLIC ADMINISTRATION 
 

Non-Profit Administration  
Nadia Serret, December „08 
 

Public Policy Making  
Donald Maloney, May „08 
Angelina Mancini, May „08  
Michelle Nelson, May  „08 
 

HEALTH PRODUCT  
REGULATION 
 

Product Regulation                                                                         
Christine Chow, May „08                                                                                          
Jean Burns, May „08                                                                  
Cynthia Lessard, December „08 
 

Clinical Research                                                                              
Christine Chow, December „08                                                                             
Caroline Ward, December „08 



Student Spotlight: Claire McDonald, DNP Candidate  
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The 

year 

2009 

has 

been a 

period 

of many 

changes 

for the 

United 

States. 

Shifts in the economy, changes 

in national and foreign policies, 

advances in healthcare have 

affected millions of Americans.  

With the shortage of primary 

care physicians and nurses along 

with the increasing number of 

patients, health officials and 

clinical facilities have been re-

evaluating the employment 

qualifications and responsibili-

ties of nurse practitioners. 

In 2004, the American Associa-

tion of Colleges of Nursing re-

sponded to the shortage of pri-

mary care physicians by requir-

ing  MSN-prepared nurse practi-

tioners to obtain a doctorate in 

nursing practice by 2015. This 

requirement attempts to ad-

dress the growing demands and 

concerns of the healthcare pro-

vider shortage and qualifying 

credentials necessary for NPs to 

practice patient care and clini-

cal research. 

As a result, Regis College cre-

ated the first DNP program in 

the greater Boston area. Today, 

the DNP program has enrolled 

over 60 NPs into its program 

offering specialty tracks in edu-

cation and leadership. The cur-

riculum consists of 33 credits 

total; a maximum of 6 graduate 

credits may be transferred into 

the program.  

Many NPs are concerned and 

hesitant about returning to 

school. The Regis nursing pro-

gram understands these con-

cerns and has developed the 

DNP program to be user friendly 

in class scheduling and accessi-

ble to working adults. 

Claire McDonald, MSN, RN, a  

DNP candidate, currently focus-

ing on the education specialty 

track, attests to the program‟s 

academic quality and flexibility 

in scheduling.   

Claire began her college educa-

tion interested in teaching and 

social work. However, encour-

aged by her academic adviser at 

UMASS-Lowell to pursue a ca-

reer in nursing, Claire graduated 

in 1985 as an RN and began 

working at New England Memo-

rial Hospital as a staff nurse. 

Her interest in education did 

not fade away, however. Be-

cause of the flexibility in nurs-

ing, Claire was able to create 

and coordinate a certified nurs-

ing assistant training program.  

This marked the beginning of 

her nursing education career. 

Claire later became an ICU/

Telemetry Staff Educator for 

the peritoneal dialysis, cardiac 

teaching program, and critical 

pathways at Malden Hospital. 

Her involvement as a Telemetry 

Staff Educator led her to teach 

as an adjunct professor in C.N.A 

and Home Health Aid programs 

at Middlesex Community Col-

lege. She also served as a 

healthcare consultant at the 

Odyssey Day School and 

PureSoft Solutions.                    

As Claire‟s experiences in nurs-

ing education expanded so did 

the necessity for her to advance 

in her own personal education.   

Claire graduated from Salem 

State College with a master‟s in 

nursing education, specializing 

in community health care. 

As a result she was able to be-

come the director of the LPN 

program at First Choice Training 

Institute and later the director 

of the Nursing program at Mas-

sachusetts Bay Community Col-

lege.  

Although Claire was able to ad-

vance in teaching, she was still 

limited in the opportunities she 

could pursue as a nursing educa-

tor and clinical researcher.  

Given her desire for career ad-

vancement, she decided to take 

a DNP health policy course of-

fered by Regis at Lahey Clinic, 

Clair‟s current place of employ-

ment.   According to Claire, “I 

enjoyed the fluidity and 

blended format of the course. I 

was able to work the class into 

my own schedule and to do the 

course work independently. At 

the same time, it had the class-

room feel and I was able to es-

tablish close relationships with 

my classmates and professors.” 

Claire not only loved how the 

DNP program offered offsite 

courses and  flexibility, but also 

how the  professors were still 

actively practicing and re-

searching in the field.  

Although there is flexibility and 

many options in the program, 

Claire does not discount the 

rigor and challenge of the cur-

riculum: “I think the most in-

timidating aspect of the pro-

gram for me was learning how 

to research and collect accurate 

data. One of my  most challeng-

ing courses at Regis was the 

Quantitative Methods For Evi-

dence-Based Practice. As nurses 

we are not used to collecting 

data and basing our findings on 

evidence based research.  At 

first the research methods 

course might feel overwhelming 

and might hold many students  

back. However, nurses 

don‟t realize that we do 

this indirectly on a daily 

basis. The quantitative 

classes simply give you 

the academic and pro-

fessional skills in re-

search that nurses need 

today to keep up with 

the latest developments 

in healthcare. Once you 

get into the course and 

overcome your initial 

fears, the course be-

comes much easier.” 

Clair‟s best advice to 

future DNP nursing stu-

dents is to “just take a 

class and see what op-

portunities arise for 

you. You never know 

what doors may open. 

Don‟t be overwhelmed 

or afraid to start, be-

cause the rewards and 

excitement are defi-

nitely worth the chal-

lenge!” 

For more information 

regarding the program 

and academic advise-

ment, please contact 

Dr. Patricia Dardano at 

patricia.dardano@ 

regiscollege.edu.  



 
 

Recognizing that the healthcare industry requires 

a steady stream of trained professionals even in 

today‟s tough economic times, Regis College is 

expanding its professional graduate programs to 

serve the needs of this growing industry.  This 

action is in keeping with a main initiative in Regis 

College‟s strategic Case for Growth,  announced 

by the College‟s Board of Trustees in 2006. 

With 76 million aging Baby Boomers in the general 

population, and – particularly in the Boston area – 

an increasing demand for medical treatment and 

research, the job market for highly trained 

healthcare providers, administrators, and bio-

technology workers will only expand.  Building on 

its well-established reputation, Regis will inaugu-

rate a number of new programs that are being 

designed to meet the needs of those who want to 

begin or advance careers in the healthcare area. 

This summer, Regis will begin to redesign a num-

ber of its Management courses – statistics, ethics, 

and economics/finance/policy – to have a more 

specific focus on healthcare issues.  This change 

will produce a common core of courses that will 

be available to students in all of Regis‟ health-

related programs, including Nursing and Health 

Product Regulation. In addition, the two Public 

Administration certificate options – Policy Making 

and Nonprofit Administration – will be integrated 

as possible tracks/concentrations in the new de-

gree offerings. 

What impact will this new direction have on the 

Regis College‟s current graduate programs?  Stu-

dents pursuing a Regis College graduate certifi-

cate or degree in Education, Health Product Regu-

lation, Nursing, and Organizational and Profes-

sional Communication will not be affected.  Only 

two of the graduate degree programs currently 

offered will be impacted by the change: (1) Lead-

ership and Organizational Change (LOC) and (2) 

Public Administration (PA). Effective Fall 2009, no 

new applicants will be admitted to the LOC and 

PA programs. 

All current LOC and PA students will have the 

opportunity to complete their degree require-

ments with Regis College over the coming year, or 

should they so chose, to transfer seamlessly to 

the College‟s existing Organizational and Profes-

sional Communication program or to the new 

Care Administration program.  As has been done in 

the past, each individual LOC and PA student‟s re-

cord will be reviewed to ensure that courses are 

available so that all students can complete their 

degree requirements over the next year. 

To assist current LOC and PA students in planning 
for the coming academic year, the proposed sched-
ule of Management (MT) and Public Administration 
(PA) courses is provided below. As Communication 
courses (CO) often serve as electives for both pro-
grams, they are also listed. Current LOC and PA 
students who wish to discuss their options and to 
develop a schedule to complete requirements in the 
LOC and PA degree programs can contact Lauren 
Gonzalez in the Graduate Admission Office at 781-
768-7188 or <Lauren.Gonzalez@regiscollege.edu>.  

SUMMER 1 2009 COURSES SCHEDULEDCO 605   
Communication in the Electronic Age 
CO 611  Public Relations 
MT 604  Human Behavior in Organizations 
MT 614  Financial Accounting 
MT 618  Financial Analysis 
MT 624  Statistics:  Quantitative Methods 
PA 608  Capstone 
 
SUMMER 2 2009 COURSES SCHEDULED 
CO 609  Conflict Resolution and Negotiation 
MT 616  Managerial Accounting 
MT 627  Formulating & Implementing Strategy 
PA 604  Public Personnel 

 
FALL 2009 COURSES SCHEDULED 
CO 606  Organizational Communication 
CO 610  Crisis Communication 
CO 614  Communication Practicum 
EC 623   Economics of Health Care  
MT 608  Mgmt of Information Systems Tech 
MT 614  Financial Accounting 
MT 621  Marketing Strategies 
PA 601  Introduction to Public Administration  
PA 605  Nonprofit Administration 

 
SPRING 2010 COURSES SCHEDULED 
CO 601  Intercultural Communication 
CO 612  Comm for Health Care Professionals 
CO 613  Writing for the Professional Workplace 
CO 614  Communication Practicum 
EC 623   Economics of Health Care 
MT 612  Ethical Practices in Leadership 
MT 616  Managerial Accounting 
MT 624  Statistics: Quantitative Methods 
PA 602  Research Methods 
PA 606  State and Local Government 

ADMINISTRATIVE ANNOUNCEMENT: New        
Direction for Regis College Graduate         
Programs—A Strategic Focus on Health Care 
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Sacred Heart Offsite Summer Course 

Regis Staff Highlights: Jamie Foss, MAT ‘00 

At Regis, we offer many 

resources to all our stu-

dents and staff. We pride 

ourselves in being an open 

community, providing vari-

ous services and educa-

tional tools that foster the 

growth and learning envi-

ronment of our community. 

The development of an en-

riching education cannot be 

cultivated without the pas-

sion and dedication of our 

faculty and staff.  

Jamie Foss works diligently 

to improve and create pro-

grams on the undergraduate 

and graduate level. She is a  

graduate lecturer of the 

Research Methods Course in 

our Education Department 

and the coordinator of the 

Regis College Nelson Cen-

ter.  

Jamie, also an alumna of 

Regis, returned with a mas-

ter‟s in library sciences 

from Simmons and later 

obtained her elementary 

teaching degree through 

the Regis graduate educa-

tion program. 

With her background in 

library science and teach-

ing, Jamie has worked in 

the Nelson Education Re-

source Center at Regis for the 

past eight years.  

Named after Dr. Pearl Nelson, 

the Center provides hands-on 

learning resources for teachers. 

Jamie works with students both 

undergraduate and graduate, 

Regis faculty, teaching alumni 

who return for new ideas, and 

also the preschool and kinder-

garten teachers on campus. She 

selects resources for the Cen-

ter, trains students on software 

and equipment, identifies elec-

tronic sources for use in lesson 

plan development, and brain-

storms classroom management 

strategies. 

In addition to a collection of 

over 4,000 books, the Nelson 

Center offers a computer room, 

production room, and a confer-

ence room that students can 

utilize. It contains a wide vari-

ety of instructional periodicals, 

kits, curriculum materials, soft-

ware, and many other re-

sources to aid both pre-service 

and experienced teachers. The 

Center staff is available for 

consultation to assist students 

in designing curriculum materi-

als, using technology, and with 

many other areas essential to 

their growth as potential edu-

cators. Jamie adds, “At the  

Nelson Center, I enjoy being 

able to help students who are 

blossoming into teachers. The 

Nelson Center is a terrific re-

source for the Regis commu-

nity. It is very rewarding to 

help assist students in preparing 

lesson plans, designing class-

room materials, and help with 

their graduate and undergradu-

ate coursework.”  When it 

comes to teaching the research 

methods course, Jamie finds, 

“The combination of students 

from the three disciplines in 

the course, education, commu-

nication, and public administra-

tion, allows for a rich experi-

ence for everyone involved.” 

We are happy to have Jamie 

here with us and appreciate all 

her hard work and dedication 

to the Regis Community. We 

encourage all students and staff 

to take advantage of the Nelson 

Center and the learning  oppor-

tunities it has to offer. 

One of the course offerings 

will be an offsite class ti-

tled “Social Sciences in the 

Classroom” held at Sacred 

Heart Elementary School in 

Quincy. The course will 

begin July 1st. The dead-

line for registration is June 

5th. Interested Catholic 

School teachers receive a 

special discount, so be sure 

The Office of Graduate and  

Professional Programs highly 

encourages  professional devel-

opment for all its students in-

terested in advancing their ca-

reers.  

This summer, Regis is promoting 

career advancement by offering 

educational courses for gradu-

ate students, teachers and non-

matriculated students.  

to contact Lauren Gonzalez 

at 781-768-7188 or lauren. 

gonzalez @regiscollege.edu 

for more information.   

G R A D U A T E  S T U D E N T S  

òAt the Nelson 

Center, I enjoy 

being able to help 

students who are 

blossoming into 

teachers. The 

Nelson Center is a 

terrific resource 

for the Regis com-

munity. It is very 

rewarding to help 

assist students in 

preparing lesson 

plans, designing 

classroom materi-

als, and help with 

their graduate 

and undergradu-

ate coursework.ó    



SUN MON TUE WED THU FRI SAT 

     1 
Kiki’s Closet 
Regis College 
Theater Pro-

gram 

2 
Kiki’s Closet 
Regis College 
Theater Pro-

gram 

3 
Boston Civic 

Symphony Or-
chestra Inau-
gural Family 

 Concert 

4 
 

5 6 
Last Day of 

Classes 

7 
Reading Day 

8 
Final Exam 

Period 

9 

10 11 12 
Graduate 

Hooding Cere-
mony 

13 
New Student 
Orientation 
6pm in Rm: 

235 

14 
Final Exam 
Period Ends 

15 
 

16 
Baccalaureate 

 

17 
 

Commence-
ment 

18 
Summer 
 Session I 

Begins 
 

19 20 21 22 23 

24 
 

25 
Memorial Day 
(No Classes) 

26 27 28 29 30 

MAY 2009 

31 


